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Emotional strain

22 key behavior indicators

Our analysis is based on a sociological survey and describes
your organizational culture by way of 22 key behavior indi-
cators. These are available both for the organization as a
whole as well as for each individual team within it, whether
it's departments, branches, functional roles or age groups.

It is not a feedback survey that maps the current “mood” of
the teams: it instead reveals what the teams are fundamen-
tally like—regardless of whether times are hard or golden.
Wherever it is advisable to actively influence the teams, you
will receive pragmatic and understandable instructions and
recommmendations that are widely proven to work. These
recommmendations, like all our work, are based on objective
behavioral measurement methods that have been refined
and confirmed in hundreds of thousands of academic
studies with millions of participants.

Base your decisions on an objective situational analysis that
is not distorted by current mood, opinions or gut feelings.

What do we measure exactly?
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